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The objective of this research was to determine the organizational learning capability and its
barriers and facilitators from the viewpoint of staffs of Tehran rehabilitation cent

ersin year 2012.

This study is a descriptive — analytical research and was conducted with cross-
sectional method. Statistical population include staffs of Tehran rehabilitation centers in year 2012. 278
staffs were chosen through the simple random sampling. For data collection, self-designed question-
naire of organizational learning, self-designed questionnaire of learning barriers as well as self-designed
questionnaire of organizational learning facilitators were used.

[{EENTE Results indicated high capability of organizational learning among staffs of rehabilitation cen-
ter. (SD = 41.5 M=2.156). Furthermore, there was a significant and reverse relation between organiza-
tional learning barrier and organizational learning capability. (P < 0.01,gama= -0.6). But there was no
significant relation between organizational learning capability and organizational learning facilitators
(P>0.05,gama=-0.16).

[@TEITERT The results showed that there was high organizational learning capability in staffs of Tehran
rehabilitation centers. Since the study indicated that the most important barrier to organizational learn-
ing is daily working pressure of employees and the most important facilitator is recognizing the weak and
strong points of employees in learning, therefore it is recommended that in order to enhance organiza-
tional efficiency, due attention be paid to these barriers, plan be made in order to remove or decrease
learning barriers and organizational learning facilitators of staffs of rehabilitation centers be increased.
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